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DETAILED ACTION 
Continued Examination Under 37 CFR 1.114 

1. A request for continued examination under 37 CFR 1.114, including the fee set forth in 
37 CFR 1 .17(e), was filed in this application after final rejection. Since this application is 
eligible for continued examination under 37 CFR 1.114, and the fee set forth in 37 CFR 1.17(e) 
has been timely paid, the finality of the previous Office action has been withdrawn pursuant to 
37 CFR 1.114. Applicant's submission filed on 8/14/06 has been entered. 

The following is a non-final office action upon examination of application number 
09/742,687. Claims 1-11, 16-22 and 29-39 are pending and have been examined on the merits 
discussed below. 

Response to Arguments 

2. Applicant's arguments with respect to claims 1-11, 16-22 and 29-39 have been considered 
but are moot in view of the new ground(s) of rejection. 

Claim Rejections - 35 USC § 103 

3. The following is a quotation of 35 U.S.C. 103(a) which forms the basis for all 
obviousness rejections set forth in this Office action: 

(a) A patent may not be obtained though the invention is not identically disclosed or described as set forth in 
section 102 of this title, if the differences between the subject matter sought to be patented and the prior art are 
such that the subject matter as a whole would have been obvious at the time the invention was made to a person 
having ordinary skill in the art to which said subject matter pertains. Patentability shall not be negatived by the 
manner in which the invention was made. 

4. Claims 1-6,8-11, 16-18,21,22,29-31 and 33-39 are rejected under 35 U.S.C. 103(a) as 
being unpatentable over Kurzius et al, US 6,385,620 in view of Career Horizons. 
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As per claim 1, Kurzius et al teaches storing a database including a plurality of job 
openings (column 7, lines 10-22 - job posting database); providing a worker record which 
includes one or more fields describing a worker's qualifications, one or more fields listing a 
salary currently or previously received by the worker (column 9, lines 53-67 - candidate enters 
background information including skills and qualifications; column 16, lines 38-56 - candidates 
enter data regarding previous salary and/or current salary) and one or more fields describing a 
position desired by the worker (column 9, lines 53-67 - candidate enters job preference data for 
desired position); and automatically determining by a processor, for at least one of the records in 
the job opening database, whether the job opening in the record matches the position desired by 
the worker and whether the worker's qualifications match the job opening in the record (column 
17, line 64 - column 8, line 26 - the candidate matching process takes place wherein matching 
candidates are determined), but does not explicitly teach determining statistics on worker 
salaries, using the salary in the worker record together with salaries in other worker records. 
Career Horizons teaches gathering salary information and presenting salary trends. It would 
have been obvious to one of ordinary skill in the art to use the collected salary information from 
Kurzius to produce salary trends as taught by Career horizons. The inclusion of salary statistics 
within Kurzius would let employers and candidates compare salaries for different industries, 
backgrounds, etc., leading to more accurate salary offering and salary requests. 

As per claim 2, Kurzius et al teaches displaying data from one or more records of the job 
opening database which were determined to match the position desired by the worker and to 
which the worker qualifications match (column 17, line 64 - column 8, line 26 - candidate 
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matching process takes place wherein job criteria of a job posting are compared to candidate 
qualification data to create a list of matches). 

As per claim 3, Kurzius et al teaches displaying the data from one or more records 
comprises displaying each record along with an indication of an attitude of an employer 
generating the job opening record toward the worker record (column 14, lines 19-25 - candidates 
receive feedback regarding candidate interest and feedback associated with the candidate 
profile). 

As per claim 4, Kurzius et al teaches the indication of the attitude of the at least one 
employer comprises an indication of whether the qualifications of the worker were viewed by the 
at least one employer (column 14, lines 19-25 - candidates receive feedback regarding candidate 
interest and feedback associated with the candidate profile - inherently when the candidate 
receives the feedback this is an indicator that the candidate qualifications were viewed). 

As per claim 5, Kurzius et al teaches the one or more fields describing a position desired 
by the worker comprises a field that states a salary range desired by the worker (column 16, lines 
50-52 - background information includes desired salary). 

As per claim 6, Kurzius et al teaches storing a worker database including a plurality of 
records of worker profiles (column 9, lines 53-67 - candidate enters background information 
including skills and qualifications; column 16, lines 38-56 - candidates enter data regarding 
previous salary and/or current salary) and a job opening database including a plurality of a job 
opening records (column 7, lines 10-22 - job posting database); automatically determining by a 
processor, for records in the worker database, respective lists of job opening records that match 
the worker profile records (column 17, line 64 - column 8, line 26 - candidate matching process 
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takes place wherein job criteria of a job posting are compared to candidate qualification data to 
create a list of matches), wherein one or more job opening records in a list of job opening records 
are displayed along with an indication of the attitude of an employer generating the job opening 
record toward the worker's qualifications, as displayed to the employer in a list of worker 
records (column 14, lines 19-25 - candidates receive feedback from each employer regarding 
candidate interest and feedback associated with the candidate profile). 

As per claim 8, Kurzius et al teaches at least some of the records include a salary 
received by the worker represented by the record (column 9, lines 53-67 - candidate enters 
background information including skills and qualifications; column 16, lines 38-56 - candidates 
enter data regarding previous salary and/or current salary). 

As per claim 9, Kurzius et al teaches the worker records include values for a 
predetermined set of fields and the job opening records include values for fields compatible to 
the predetermined set of fields (column 17, line 64 - column 18, line 26 - candidate matching 
process takes place wherein job criteria are compared to candidate qualification data; for 
example, a geographic location is listed for the job record which is compared with the 
geographic location in the candidate record (column 8, lines 57-67 - the job record may include 
the category California and subcategories such as San Diego, San Francisco, Los Angeles and 
Sacramento, whereas a candidate with Sacramento as a geographic preference is listed as a 
match). 

As per claim 10, Kurzius et al teaches the job opening comprises range values for one or 
more of the compatible fields (column 8, lines 57-67 - the job record may include the category 
California and subcategories (or geographic range) such as San Diego, San Francisco, Los 
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Angeles and Sacramento, whereas a candidate with Sacramento as a geographic preference is 
listed as a match). 

As per claim 11, Kurzius et al teaches stating a level of importance for one or more of the 
compatible fields (column 15, lines 8-32 - employer can weight certain job criteria heavier of 
lighter in view of the importance placed on the criteria). 

As per claim 16, the combination of Kurzius et al and Career Horizon does not explicitly 
teach determining for a job opening record, one or more attributes which differentiate between 
the matching job opening records and displaying a graph which shows an average salary of 
matching records depending on the one or more attributes. It would have been obvious in view 
of Career Horizons' salary trends, to include statistics showing how salary changes based on 
changes in attributes (or qualifications). Showing how salary changes based on changes in 
qualifications allows potential candidates to see what type of skills or qualifications can generate 
a higher salary thereby leading to more informed and more highly trained candidates. 

As per claim 17, Kurzius et al teaches the worker record list includes a predetermined 
number of records that most closely match the corresponding job opening record (column 17, 
line 64 - column 8, line 26 - the candidate matching process takes place wherein matching 
candidates are determined prior to being listed). 

As per claim 18, Puram teaches scoring the candidate's skills and only returning those 
candidates who fall within a specified score without exceeded the maximum score (column 17, 
line 64 - column 8, line 26 - the candidate matching process takes place wherein matching 
candidates are determined - only those candidates that fall within the required criteria are 
returned) 



F . . 

Application/Control Number: 09/742,687 Page 7 

Art Unit: 3623 

As per claim 21, Kurzius et al teaches displaying data from one or more worker records 
that were determined to match the job opening description (column 17, line 64 - column 8, line 
26 - candidate matching process takes place wherein job criteria of a job posting are compared to 
candidate qualification data to create a list of matches). 

As per claim 22, Kurzius et al teaches notifying the workers represented by the one or 
more records from which the data was displayed that the data was displayed (column 11, lines 
16-28 - job criteria that matches candidate criteria is displayed to the candidate). 

As per claim 29, Kurzius et al teaches storing a database including a plurality of job 
openings (column 7, lines 10-22 - job posting database); providing a worker record which 
includes one or more fields describing a worker's qualifications (column 9, lines 53-67 - 
candidate enters background information including skills and qualifications); and displaying 
information from one or more job opening records which match the worker record along with an 
indication of an attitude of an employer generating the job opening record toward the worker 
record (column 14, lines 19-25 - candidates receive feedback regarding candidate interest and 
feedback associated with the candidate profile). 

As per claim 30, Kurzius et al teaches the indication of the attitude of the at least one 
employer comprises an indication of whether the qualifications of the worker were viewed by the 
at least one employer (column 14, lines 19-25 - candidates receive feedback regarding candidate 
interest and feedback associated with the candidate profile - inherently when the candidate 
receives the feedback this is an indicator that the candidate qualifications were viewed). 

As per claim 31, Kurzius et al teaches displaying the information comprises displaying 
information from at least one record along with an indication that the employer is interested in 
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meeting the worker (column 14, lines 19-39 - candidates receive feedback regarding candidate 
interest and feedback associated with the candidate profile, in addition employer can indicate 
wanting an interview with the candidate). 

As per claim 33, Kurzius et al teaches displaying the information comprises displaying a 
plurality of job opening records concurrently (column 17, line 64 - column 8, line 26 - candidate 
matching process takes place wherein job criteria of a job posting are compared to candidate 
qualification data to create a list of matches). 

As per claim 34, Kurzius et al teaches displaying the information comprises displaying to 
a worker (column 11, lines 16-28 - a list of matching job postings are displayed to the 
candidate). 

As per claim 35, Kurzius et al teaches determining for at least one of the records in the 
job opening database comprises determining for substantially all the job opening records in the 
database, whether the job opening in the record matching the position desired by the worker and 
whether the worker's qualifications match the job opening in the record (column 17, line 64 - 
column 8, line 26 - candidate matching process takes place wherein job criteria of a job posting 
are compared to candidate qualification data to create a list of matches). 

As per claim 36, Kurzius et al teaches the determining whether the opening in the record 
matches the position desired by the worker and whether the worker's qualifications match the job 
opening in the record are performed substantially concurrently (column 17, line 64 - column 8, 
line 26 - candidate matching process takes place wherein job criteria of a job posting are 
compared to candidate qualification data to create a list of matches). 
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As per claim 37, Kurzius et al teaches at least some of the worker records include a 
salary received by the worker represented by the record (column 9, lines 53-67 - candidate enters 
background information including skills and qualifications; column 16, lines 38-56 - candidates 
enter data regarding previous salary and/or current salary). 

As per claim 38, Kurzius et al teaches comparing some or all of the job openings in the 
job opening list and accordingly providing ratings to the job openings (column 11, lines 16-54 - 
candidate may enter feedback regarding job openings). 

As per claim 39, Kurzius et al teaches displaying a list of parameters that differentiate 
between job openings, receiving weights indicating the importance of the parameters to the user 
and wherein the comparing of the job openings is performed responsive to the received weights 
(column 15, lines 7-32 - the job opening criteria is weighted indicating importance of the criteria 
wherein the comparing is performed in light of the weightings to generate a candidate list). 

5. Claims 7, 19, 20 and 32 are rejected under 35 U.S.C. 103(a) as being unpatentable over 
Kurzius et al, US 6,385,620, and Career Horizon, further in view of Puram et al, US 6,289,340. 

As per claim 7, the combination of Kurzius et al and Career Horizon does not explicitly 
teaches automatically suggesting changes by the processor in the description of the job opening 
such that the description matches a desired set of one or more worker records. Puram et al 
teaches an employer modifying the needs profile to yield a smaller or larger pool of candidates, 
i.e., the needs record is modified to match candidate records to produce a larger pool of 
candidates (column 7, lines 40-47). It would have been obvious to one of ordinary skill in the art 
at the time of the invention to include modification of the job opening description to match 
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worker records especially if the matching process resulted in little or no matches. The 
modification of the job opening record of Kurzius et al to match more worker records would 
guarantee more matches thereby resulting in a larger pool of candidates to select from. 

As per claim 19, the combination of Kurzius et al and Career Horizon does not explicitly 
teach providing a different description of a job opening responsive to the determination and 
repeating the determining with the provided different description. Puram et al teaches an 
employer modifying the needs profile to yield a smaller or larger pool of candidates, i.e., the 
needs record is modified to match candidate records to produce a larger pool of candidates 
(column 7, lines 40-47). It would have been obvious to one of ordinary skill in the art at the time 
of the invention to include modification of the job opening description to match worker records 
especially if the matching process resulted in little or no matches. The modification of the job 
opening record of Kurzius et al to match more worker records would guarantee more matches 
thereby resulting in a larger pool of candidates to select from. 

As per claim 20, the combination of Kurzius et al and Career Horizon does not explicitly 
teach the different description of a job opening is different from the previously provided job 
opening record in substantially only one field. Puram teaches descriptions of the job openings in 
the job opening database comprise a plurality of fields and wherein the different description of a 
job opening is different from the previously provided description in substantially only one field 
(column 7, lines 40-47 - employer modifies needs profile to yield a smaller or larger pool of 
candidates; i.e. employer may raise or lower the skill level for only one skill thereby resulting in 
a difference of only one field of skill level). Since both Kurzius and Puram are both directed 
toward candidate recruiting, it would have been obvious to one of ordinary skill in the art at the 
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time of the invention to modify only one field of the job opening record of Kurzius et al such as 
done in Puram as a way to broaden or narrow the candidate results. 

As per claim 32, the combination of Kurzius et and Career Horizons teaches displaying 
information according to the attitude of the employer (column 14, lines 19-25 - candidates 
receive feedback regarding candidate interest and feedback associated with the candidate 
profile), but does not explicitly teach displaying the information comprises displaying 
information in different colors. However it is old and well known to color-code indicating marks 
as a way to differentiate between the marks. The addition of color-coding to the Kurzius et al 
system would allow for a more user- friendly system since colors are more eye-catching and 
would draw attention to the fact that the employer has indicated some sort of interest. 

Conclusion 

6. The prior art made of record and not relied upon is considered pertinent to applicants 
disclosure. 

Conhaim, Wallys W. "The latest Dow Jones Interactive enhancements" 
"View Salary Statistics Online" 
"Where to Make More Money Now" 
"What are You Worth?" 

Any inquiry concerning this communication or earlier communications from the 
examiner should be directed to Johnna R. Loftis whose telephone number is 571-272-6736. The 
examiner can normally be reached on M-F 8am-4:30pm. 
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If attempts to reach the examiner by telephone are unsuccessful, the examiner's 
supervisor, Tariq Hafiz can be reached on 571-272-6729. The fax phone number for the 
organization where this application or proceeding is assigned is 571-273-8300. 

Information regarding the status of an application may be obtained from the Patent 
Application Information Retrieval (PAIR) system. Status information for published applications 
may be obtained from either Private PAIR or Public PAIR. Status information for unpublished 
applications is available through Private PAIR only. For more information about the PAIR 
system, see http://pair-direct.uspto.gov. Should you have questions on access to the Private PAIR 
system, contact the Electronic Business Center (EBC) at 866-217-9197 (toll-free). If you would 
like assistance from a USPTO Customer Service Representative or access to the automated 
information system, call 800-786-9199 (IN USA OR CANADA) or 571-272-1000. 





